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DOEER Good practices

Parental leave: Offering parental leave for both mothers and fathers can help employees balance 
their work and family responsibilities. Parental leave can be paid or unpaid, and can vary in 
length depending on the organization’s policies and the country’s laws. Some organizations 
may also offer additional benefits, such as lactation support or child care assistance.
Flexible work arrangements: Providing flexible work arrangements, such as telecommuting, 
flexible hours, or job-sharing, can help employees balance their work and personal 
responsibilities. This can be especially important for employees who have caregiving 
responsibilities for children or elderly relatives, or who are dealing with health issues. 
Employee resource groups: Creating employee resource groups that focus on specific issues, 
such as parenting, elder care, or mental health, can provide employees with a supportive 
community of colleagues who can offer advice, share experiences, and provide resources.

2.1 Employee support programs
By offering employee support programs, organizations can create a more supportive and 
inclusive workplace culture that promotes employee well-being and work-life balance. This can 
lead to higher levels of employee engagement, improved productivity, and better retention of 
talented employees.
Examples of employee support programs:
Internal counselling services: Providing access to counselling or psychological services, either 
through an employee assistance program or through an external provider, can help employees 
deal with a variety of personal issues, such as stress, anxiety, depression, relationship problems, 
or substance abuse. Counselling services can be offered in-person, over the phone, or through 
online platforms, and can be available on a confidential basis.

2 SOCIAL EQUALITY

www.doeer.eu/en/worst-and-best-practice-on-equality/

https://eige.europa.eu/gender-mainstreaming/toolkits/gear/what-gender-equality-plan-gep 
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